
This is a summary of the benefits offered by the Indiana Historical Society (IHS) as of January 1, 
2025. It does not supersede or alter the specific terms and conditions contained in other documents, 

such as insurance contracts or retirement plan documents, which cover these same benefits. IHS 
reserves the right to change benefits. 
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Indiana Historical Society  
2025 Summary of Benefits 
 

  



MEDICAL  
Effective on the first of the month following hire, full-time employees and their qualified dependents 
are eligible to participate in the IHS cafeteria group health insurance plan. 
 

 
 
 

 
 

 
 



DENTAL  
Effective on the first of the month following hire, full-time employees and their qualified dependents 
are eligible to participate in the IHS dental plan. 
 

 
 

 
 

 
 



VISION 
Effective on the first of the month following hire, full-time employees and their qualified dependents 
are eligible to participate in the IHS Vision plan.  

 

 
 
SHORT AND LONG-TERM DISABILITY  
The IHS provides a short-term disability benefit for full-time employees with 12 consecutive months 
of full-time employment. IHS will pay partial salary on a sliding scale during the first six months of a 

covered disability that has been certified by an IHS approved physician and prevents working. More 
eligibility and implementation details can be found in the employee handbook.   

 



 
 

On the first of the month following three months of full-time employment, IHS also provides full-time 
employees with a long-term disability (LTD) policy with Guardian.   

 

 
 

LUMP SUM DISABILITY  
Full time employees may enroll in additional, supplemental insurance plans including Voluntary Lump 
Sum Disability. Employees are responsible for paying the premiums for additional voluntary insurance 
plans.   

 

 
 
 
 

 



GROUP TERM LIFE  
On the first of the month, following three months of full-time employment, IHS provides full-time 
employees with a group term life insurance (GTL) policy with Guardian.   
 

 
 

VOLUNTARY LIFE INSURANCE  
Full-time employees may enroll in additional, supplemental insurance plans including Voluntary Term 
Life Insurance. Employees are responsible for paying the premiums for additional voluntary insurance 

plans.   

 
 
 

 
 

 
 

 



FAMILY PROTECTION PLAN 
Full-time employees may enroll in additional, supplemental insurance plans including level term life 
insurance. Employees are responsible for paying the premiums for additional voluntary insurance 
plans.   

 
 

RETIREMENT PLAN 401(A)-IHS CONTRIBUTIONS 
Any employee or paid intern working at least 1000 hours per year is eligible for the Money Purchase 
plan with AUL (OneAmerica) the first of the month following two years of service working 1000 hours 
each year. Employees are 100% vested at the start of participation. Participants choose how 

contributions will be invested. This plan is a 401(a) defined contribution plan, and IHS pays all 
contributions equaling 8% of eligible individual’s gross earnings. 

 

TRADITIONAL 403(B) AND ROTH 403(B)-EMPLOYEE CONTRIBUTIONS 
All employees and IHS paid interns are eligible to participate in a Traditional 403(b) or Roth 403(b) 
with AUL (OneAmerica). Traditional 403(b), employees choose the amount of gross earnings (before 

taxes) to put into the account monthly. Income tax is paid only on the remaining amount of pay while 
the funds in the Traditional 403(b) earn returns. Roth 403(b), employees choose the amount of gross 
earnings (after taxes) to put into the account monthly. While these are after tax contributions now, 

they will be tax-exempt at the time they are withdrawn from the Roth 403(b), based on current tax 
laws. A loan provision is available on the amounts contributed to the Traditional 403(b). 

 

LEGAL SHIELD AND IDENTITY THEFT 
All employees have access to prepaid legal and identity theft protection services through LegalShield. 
Legal Services coverage is offered for common personal legal matters with direct access to a 
dedicated provider law firm. Identify theft protection coverage provides identity theft protection and 

online privacy management consultation, full-service restoration, monitoring, and real-time alerts. 
More information regarding plans, pricing and enrollment can be completed here: 

https://shieldbenefits.com/inhistorysociety/overview 
 

https://shieldbenefits.com/inhistorysociety/overview


PTO 
PTO days will be deposited for full time employees on January 1st each year based on your years of 
service. 

 
Years of Service PTO Annual Deposit Maximum Rollover Maximum Balance 

0-4 Years 25 Days / 200 Hours 5 Days / 40 Hours 30 days / 240 Hours 

5-10 Years 30 Days /240 Hours 10 Days / 80 Hours 40 days / 320 Hours 

10 + Years 35 Days /280 Hours 15 Days / 120 Hours 50 days / 400 Hours 

 
HOLIDAYS 

 
 

AFLAC 
All employees have access to supplemental insurance plans provided by Aflac. To explore plan options 
and meet with an Aflac agent, visit 

https://www.aflacenrollment.com/IndianaHistoricalSociety/cds364053427 

 
PET INSURANCE 
All employees have access to reimbursable pet insurance policies provided by Nationwide. To enroll or 

explore plan options please visit Nationwide Pet Insurance and search by company name “Indiana 
Historical Society.” 
 

IHS MEMBERSHIP 
All employees receive all benefits associated with an IHS Individual Membership.  

https://www.aflacenrollment.com/IndianaHistoricalSociety/cds364053427
https://www.petinsurance.com/employee-benefits/company-search/?j=738468&sfmc_sub=64512374&l=2260_HTML&u=14215760&mid=524006522&jb=4002&utm_source=sfmc&utm_medium=email&utm_campaign=10261-CRS-Seasonal-Emails-The-Holidays-LEAD&utm_term=get-a-quote-link&utm_id=738468&sfmc_id=64512374&WT.dcsvid=64512374
https://www.petinsurance.com/employee-benefits/company-search/?j=738468&sfmc_sub=64512374&l=2260_HTML&u=14215760&mid=524006522&jb=4002&utm_source=sfmc&utm_medium=email&utm_campaign=10261-CRS-Seasonal-Emails-The-Holidays-LEAD&utm_term=get-a-quote-link&utm_id=738468&sfmc_id=64512374&WT.dcsvid=64512374


 
EMPLOYEE ASSISTANCE PROGRAM 
On the date of hire, all IHS employees and immediate family members are eligible to use the St. 
Vincent Employee Assistance Program (EAP). The EAP offers identification/evaluation of problems, 

referral to other resources and follow-up, short-term counseling, 24-hour crisis phone line, and 
educational workshops/seminars. The EAP is completely confidential and free of charge to employees 

and their families. If a referral to another resource is recommended, the health insurance coverage 
and financial situation of the employee will be taken into account. Appointments can be scheduled via 
phone at 317-338-4900 

 
Salaried employees also have access to the employee assistance program provided by Guardian 

 
 

PARKING 
IHS employees may park in the IHS parking lot or may be required to use offsite parking during high 
demand periods. If required to park offsite, costs will be covered and/or reimbursed by the IHS. 

 

FITNESS ROOM 
Available 24/7, unless access must be restricted due to rental events, all IHS employees may use the 
fitness room, lockers, and shower facilities that are available on the canal level of the IHS building. 

 

STAFF LOUNGE 
Kitchen facilities with microwave and refrigerator are available, as are drink and snack machines. 
 

HISTORY MARKET DISCOUNTS 
All IHS employees receive a 25% discount on items purchased in the History Market, along with 
additional discount days exclusively for staff during holidays. 

 

CAFÉ DISCOUNTS 
All IHS employees are eligible for a 10% discount on purchases from the Café on the Stardust 
Terrace, the restaurant on the canal level of the IHS building.  
 

    
 

For more information on IHS benefits, contact 
Senior Director, Human Resources, at (317) 234-7640 

 


